
Empowering Dyslexic 
Thinking in the 
Workplace

How you can help

1 in 10 people are dyslexic — someone on your team may be. 

Dyslexia affects reading, writing, & processing, not intelligence or creativity. 

Inclusive workplaces unlock innovation, loyalty, and productivity.

Inclusion starts with understanding

squarepegstas.org info@squarepegstas.org

Creating a dyslexia-friendly workplace isn’t just kind, it’s smart
business. Simple changes or adjustments can make a big
difference! 

Visit our website or get in touch to learn more...

Foster a culture of openness and inclusion.

Offer the tools and adjustments in ways of working that allow dyslexic
thinkers to thrive.

Focus on strengths and recognise dyslexia as a valuable thinking skill ...
creative problem solving, end-goal oriented, big-picture, strategy, team
work and empathy.

Why it matters


